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Il Semester 3 Year LL.B./VIl Semester 5 Year B.B.A.LL.B./B. _ﬁ)l
B.A.LL.B. (Maj.-Min. System) Examination, January/February Sem.)

LABOUR LAW - | (b }
ST Max Marks £ 100

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any other !%M remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

G4

v

Q. No. 6.

Q. No. 7.

questions.

(

2. Q. No. 8 carries 20 marks and questions carry 16 marks

each. -~

Kannada.

3. Answers should bo];%éh);ompm@r?lm«h

What is retrenchment ? Discuss the provisions szaetrendlmrf
under the Industrial Disputes Act, 1947, N
A Semrtavadnd condeb 7 Be, ihd SRSy $ORcD, 1947 TR,
e ST 0B evEROGTNRG BESFAC.

Explain the theory-of notional exgemﬂd time and place under the
Employees Compensation Act, 1 923.
i, e O motod, 19288 SRODE T WX I BURE
SqoReD itseesRy aF0to))

R A
Explain the authorities under the Industrial Disputes Act, 1947.

\{rﬁm DT, SHTCHT, 1947 C LBIHY, R, PWOMNED RS,

éxplain the SEI) ble deductions under the Payment of Wages Act,
1936. 2

B3y AT SOICL, 1936 U SAGDY DStz
BAZAVRY DTORO.

R
. Briefly explain the provisions relating to health and welfare measures

under the Factories Act, 1948.

BIRFINY  BONCHD, 1948 T vachd odaert BB ERs)
g eingl, Ted gEony WOL LeTWOTNVRD, ToETIA ST0L0.

Explain the procedure 1o register a trade union.

TISOFT Xopidod SeecTRREeh TN zj,gm SSONS.

Explain the various authorities provided under the ESI Act, 1948,
2.0%.0. 70X, 1948 TTRT TUTLUIT S8T ORI
[DOX0.

Marks : 16

Marks : 16

Marks : 16

PTO.




1409/2091 (RO

Q. No. 8. Write short note on any two of the following : :Mﬁits‘ : Bx2=16
foverntantalein adu’d' 3969 o0 ‘

(a) “Strike and lock-out — two sides of a coin". Explain.
"' B WerE0G, ~ WO TRT T mamb\

(b) Appropriate government under Industrial Dlspute?@wﬂ.
gmom Jmwnd SOOI, 1947 T aaw bslo. Do
e’

(c) Inspector under Factory Act, 1948. 7
ToaRF® SHoh:, 1948 T eaogq’;::)oaeﬂ ().)
Q. No. 9. Solve any two of the following problems\ ’ Q\q/ Marks : 10x2=20
ARG Ao ENYR) iy 2N
(1) Shankara, a workman work!é\in a factory e g 90 workers in Bengaluru
is laid off by his employer, but was given aaalte ative employment at Mandya,

another establishment belonging to the. e@loyer Shankara desires to claim
lay-off compensatl‘an ‘Advice.

HoriendRa, 90 00 eomm\kem manriohe §ox HREH
mrﬂ!oﬁdem eﬁddﬁéﬁd&wdﬁmc TR, =08 Indeson
Zedw :bs;aocb ~o~omd .59, Tadnrob wd:amm B{={onlover ol
Zogs \6a0 wotn, eﬂwo@z!om&m sdode wo:bmd 308 Bed.

(2) K@\hata and Co. is a ppbllc utility service industry where a strike commenced

during the pendencswf a conciliation proceedings. The workmen plead that the
O : . strike was provdl?éd by the employer. Discuss.

ST W YT womd WIFIE uToing Jem s BY,
SARERET B [EoB NRTHE FeITQTOTON FOHTY mg,omm
odRexss w;essaocs JoEe T2, SOOI HOTH FWFED TOWSHT.
Nd.bi)o

(g ) A workman while performing the duty of the employer died in an accident. Then

it had been proved that at the time of the accident the workman was under the
influence of intoxication. Whether the employer is liable to pay compensation ?

Wy, FoRMmURd IRNOES T3S IW), SRFETOTN BTTIE UHBNCT ATT
BROTHT|E. LTI JPILS JoTPrEQ, FOIMOD PTT SIORY, I,
0T WREMIE. IROFL JOTC B WFHIS ?
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Il Semester 3 Year LL.B./VIl Semester 5 Year B. Com.LL.B/B.B.A.LL. B.IB A LL.B./
B.A.LL.B. (Maj.-Min-System) Examination, June/July 2025 (Even ‘Sem.)
LABOUR LAW -1 A

\ )
(n Max. Marks : 100

\;.‘

Duration : 3 Hours

Instructions : 1. Q. No. 9 and any five of the remaln|pg, )
2. Q. No. 9 carries 20 marks and the remalnlng questions

carries 16 marks each. ,\\\‘ ) e
3. Answers should be written e;!hor in Engllsh or Karfnada
completely. ) H 5

V4

Q.No. 1. Explain the definition of ‘Appwpnate Government’ ur(der Industrial
Dispute Act, 1947 with reference to decided cases: - Marks : 16
Bdn, ong QT emwojbab‘ 1947 © t-)& Q‘x (R 'ZrY XOWT'T
mam:m DEFo3; g;sa‘:ammm aqoxé o/

Q. No. 2. Whatis “Industrial. lepute ? Exp!aln the }sﬁemial requisites of Industrial

Dispute. . ‘« ) ¢ Marks ;16

"BROR, NS, sama QOTTER f'\Bc:n N8 DTS T3, CINYR,
b}u o

=0 g
Q. No. 3. Dgﬂ a- “Trade Union’ ,Examlne the extent of immunities available to

,~réglstered trade umor\ 1 from civil and criminal liabilities. Marks : 16

"wmrﬁ Bo mgswa» PFY FopE O W YTET

; so:ooq ;m@ [atolefevebing m&ai)m TOLBA.

i
Q:No. 4. Define smke )biscuss provisions relating to illegal strike. Marks : 16
aoou.‘dﬁd: m“ S, 4. TORARY Wbl TooH0E TowopAT SUTLIOTT,
e
. \7 -
Q.No 5. Explain the provisions relating to adjudication of disputes and claims
under the Employees State Insurance Act, 1948. Marks : 16

19487 5250F 30 Dot DR L Dlevelajevslalovbl o JENDIaTy DR 3 cle vt
Tz gemontont owoPAT LTLCTNYE A {er TS

Q. No. 6. Discuss the liability of the employer to pay compensation under the
Employees Compensation Act. Marks : 16
md.ra oAy DOm0 “ONHEE BRchY BRIty TOTT NEROH

ple :-Kocaan WIFRO.

P.T.O.
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Q. No. 7.

Q. No. 8.

Q. No. 9.

Illllllll%llllllllllllllll

Discuss the provisions relating to ‘Heaith' under the Factories (:
Act, 1948, A\ Marks: 16
10485 TRFS BALABAADS, ‘o AowORAS vy
S (-‘O)
, N

Write short note on any two of the following : \.f} Marks : 8x2=18
camRyTRtn UHS B0 o TES 1daDD i
(a) Layoff {

werin e 2300 (S;) O y
(b) Settlement . AN

- o Y
(c) Provisions relating to empl@yment of chlldrer{ug rthe Factories

Act, 1948.

TOFE SRRCDT, 1@18 g &8009, aqu wdr e SeEg

Howopatd m:xwgs vl
Solve any two 9f1he following problegi\g,a Marks : 10x2=20

CIRITREAB. ad:&: R, vy, S804 :

(a) A;aif)employeelndald ustries died in a fatal accident in the
mﬁy Theemdoyedeodeay,awrpensaﬂm of sum of

r \Rs 1 lakhdinecﬂyrlaltvalldpayment?

[ modnemt RodRPtTE el Sow BIENFIRD ot eRREY,

mrﬁw@e&e% Bnedd. BaRFFod TROER, LrerS
et ;sefsmn woth . TRTRACLRY, TOTOTN BT,
woﬁbﬁ“or V:budsie ?

(b) ‘35 women are employed in Mythili industries. Since only two women
N 4\Norkers were having children below 5 years of age, the manager of
" the industry refuses to provide creche for the children. Is the refusal

correct ?
) PO TOBYFF'EY, 35 TorURY, FeEaneosd. $T0Y, AW
Fonsor TR, 5 IRFICT oY ws@d:wd CHoT  TERF uw
DT B, mrzﬂo&@ o nom &ogm 2.TNTED
QooToriTd. B 0BT T, 00 wgse 2

(c) “A”is employed as a security inspector at the gate of the factory
premises. Is he a workman ? Give reasaons.
SATO330 2.0TD TERFROD GRTHE DOHY, WE I ROGEpTOcIRN
s'uciraﬁeno:mnmgﬁ. B3 wiorsde 7 DO TR
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VIl Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B/B.Com. LL.B.

Duration : 3 Hours

Examination, Jan./Feb. 2025 (Odd Sem.)
LABOUR LAW - |

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Define ‘Trade Union'. Examine the immunities available to a

registered trade union. Marks :

TIOFT XOPIR, 9,45, DA [ROTHCWS TEWFT :oﬁ%a
vz;ﬂ&)daas e’u&ggnm aS@egg;.

What is ‘Industrial dispute’ ? Explain the essential requisites

of industrial dispute. Marks :

‘ﬁ"dr%fhs RE’ Houteh 2 Edra__,ens DETRTE 080, 0T,
2080,

What is retrenchment ? Explain the provisions relating to

regulation of retrenchment. Marks :

TemiReod Qom0 7 SIARYRINT VoR0T KR FowepaT
YUTLOTNVAES, DBOXO.

What is the object of Minimum Wages Act ? Explain the provision

relating to hours of normal working day under the Act. Marks :

3% S8 nodcd sl 7 WmRT, OB 03T
ey w;\ . plevblalovalrlovsla b loby ema.*mom:g‘ =020,

Explain the various authorities provided under the ESI Act,

1948. Marks :

ESI zo0d, 1948 T I5e0 TUROUDON Q0T TR, GFONTE),
SWOA0.

Max. Marks : 100

16

16

16

16

16

P.T.O.
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Q. No. 6. What is personal injury ? When the employer is not liable to pay
compensation for personal injuries by accident under Employee’s
Compensation Act ? Discuss. Marks : 16
Fot? TD 0TS ? TOFIC TOTT SERCLTTF L
O Bowwr VY, RROEmD SEgSlomoetRIos %ocbgs
TR EERTNY, 7 WIFA0.

Q. No. 7. Briefly explain the various provisions relating to safety
measures under the Factories Act. Marks : 16

FERFENY SQACLRTY, FTIIN FowWoRAT A
EUTIOTNTRY, HoBTN HT0XD.

Q. No. 8, Write short notes on any two of the following. Marks : 2x8=16
CIRRmEde STmE, i wicwD.

(a) Lay off.
QTR e WoR.

(b) Notice of change under Sec. 9A.
o0 9A SRchY wIvSmEed TR

(c) Settlement.
R BF.

Q. No. 9. Solve any two of the following problems. Marks : 2x10=20
cCIRYTEEL QTR T NTE) Wm0

(a) The workers of a registered trade Union declared illegal
strike. Due to illegal strike, employer sustained the ioss.
Employer filed a suit against the trade union for the recovery
of compensation. Will be succeed 7
FRoTHoZ TI0FT SCPR FALFTC TRReINTLTIIN
0T PREARTW. BT SOee SEPI SRPRATR.
azsé TOT0 TR RBROGR TioFT JoPT o’acbcj;
ELT, BAWTE. IRGeE cour, LrEHe ?



(I 3

(b) 'x' a workman working in a factory employing 90 workers

is Shivamogga was laidoff by his employer who offered
him an alternative job in his factory at Bhadravati, but
‘' refused to go. ‘X' wants to claim layoff compensation.
Decide.
Zpowsy TROFET: FUX JIREET, TSN TQUOT
FoaRr Fo3R0ETY, QT 20w TDFINEY, wOIEOWD
ARgoL. InOEW ST Yoo RchLIT Pk =T
BEROT TERFICHY, FOTSN) [T JooeT  WOTRL.
S8 ‘wnt B 8 BORSL, ACWOATR. ‘2T T FOWOR
WOTROTR, FeoIF. RFFOAD.

(c) Anand, a driver with Rajasthan State Transport
Corporation was terminated on account of his eyesight
problem. Is he entitled to claim retrenchment
compensation ?

GARAEDE EmE T o WO LT
WUTRN  UR SREIE ST SoBsR BURRE =W
RIS, LR DR Fp 3P oY Tdoes ewee ?

2091



Seventh Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B./

Duration : 3 Hours

LABOUR LAW -1

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Unions.

TOFT ROPUINY wHICHID, 1926090 wiord JoPpnd
FpomuR [B OEENY Wil BUOT LUTWOGTIVEY, EEFAL.

What is retrenchment ? Discuss the provisions as to
retrenchment.

TDRTREDIE 2TOED 2 TRIREDTALYT TP
233F R0,

Discuss the mechanism provided under Industrial Disputes Act,
1947 for adjudication and settlement of disputes.

Bdn,eng Qmeund 503, 19470 saabd ?},dmsmﬁ TN
NEFodd T T, BN QT TOOWLF WERNTRY, WA,

Explain the term ‘Minimum Wage'. What is the procedure laid
down under the Minimum Wages Act for fixation of minimum
rates of wages ?

ﬁ“‘m—% Resy’ m 30, sa% WSS TO NGRS Jecwh
saag;iew saai;za'bao'bem CIn &;8,03000, SETBTOANT ?

2091

B.Com. LL.B. (Even Sem.) Examination, Aug./Sept. 2024

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 8.

2 100 0

Explain various benefits available under the Employees State
Insurance Act, 1948. Marks : 16

YO Totg, WRE HHRCLE, 194809, AL J0T ITCBONLR,
SI0A.

Discuss the liability of the employer to pay compensation under
the Employee’s Compensation Act. Marks : 16

WEFIC FOTT, LHRAVTD SR, RO TOBT e
oG, oty WFAD.

Explain the provisions relating to the welfare measures under
the Factories Act, 1948. Marks : 16

RaRFIng s, 19480G00Y, e, Tok SV
DTORD.

Write short note on any two of the following : Marks : 8x2=16
= NS CIRPYTTAR adu's' OO LT WD

(a) Appropriate Government
TRE [EFT

-

(b) Standing orders
o0 ST

(¢) Workmen.
FOWOFTT.

Solve any two of the following problems : Marks : 10x2=20
2 90T cIRPYTRTTR ST ITAAYE) TOT0S ¢

{a) ‘X’ a member of a registered trade union refused to contribute towards
the political fund of the trade union. He was expelled from trade union
for the same. ‘X’ challenges the expuision order. Decide.
ARomoold TWFT JoPE ITB NG, w07 S0LOTIW TLFT
Aopd Towdeod ROR Y Todn FAWLY LOWOAT. LwTbon
STTW), TWEOFT ToPLOT TRUTICHCLD. 2T B STETT,
BEoT|S. IFFON0.



[ DO 3 2091

(b) 35 women are employed in Swapna industries. Since only two women
workers were having children below 5 years of age, the manager
refused to provide creches for the children. Is the refusal correct 7
IX QOBATY, 35 Tonmom) et IRBEWTT. ST, A
Forxon 5 TeArded ¥ IoDLT TEFWIRT. STOT TeRFHoD
VT, BaRFchd 3% U F0T T, LENRL) HTBOTH.
B4 oABOR T, 00 ut%;?e ?

(c) Employees of Raj Bhavan apply for registration of Trade Union. The
registrar of Trade Union refuses to register, Decide.

IEPRTIT FIOW BR0FT WP DR0TRANTLY BBF IQRTT.
FneoTm B0 FLOTHHL DUNOWIVT. KFFOR.



VIl Semester 5 Years B.A.LL.B. (Maj. -

B.B.A.LL.B. Examination, March/April 2024 (Odd Sem.)

Duration : 3 Hours

LABOUR LAW -1

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in Engllsh or
Kannada completely.

Define Trade union. Explain the rights and privileges of a
registered trade union.

ToUDFT xo@sﬁ% 0,33, A 20T RRCOTICNS TROFT ROPT
THRMH T TTVBINGI), IT[OR.

Define “Award” under the Industrial Disputes Act, 1947.
Discuss the provisions relating to publication and enforcement
of award.

ﬁz:lra eNE mne SHRCHT, 194709, SPATd “‘weepr
5&);5;53 0,30, 3R, WIETFRY, k,w::od WD WO BRET
ema':uodm"m tde3Fa.

What do you mean by “Strike” under the Industrial Disputes
Act, 1947 ? When do strikes become illegal ?

Brin,eng Jmeuing sHRoke, 1947 Y wamod “'mems”
aodﬂe:’o ? ma{dﬁw cIRTN BSAR TS ?

Explain the powers and duties of a Commissioner under the
Employees Compensation Act, 1923.

fmdfa ehnd 3%, DOm0 LU, 1923 TYWS  TWTST*
&0 tstpzmdmfo BBy FBFR,ATI, LEOA.

Explain the various benefits available under the Employees
State Insurance Act, 1948.

emd:agef\m SO ARENES HHVCLI, 1948 0. wads JIVQ
T, cdRenTNTRy QSO

2091

Min. System)/B.Com.LL.B./

Marks :

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

16

16

16

16

P.T.O.
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(b) An employer terminated the services of a workman for

misconduct. The dismissed workman approached the
appropriate government demanding a reference to a
labour court under Section 10 of the Industrial Disputes
Act, 1947. The appropriate government made the reference
accordingly. The employer challenged the reference
claiming there was no industrial dispute. Decide.

DIFESoL aadm% 2% TAWFEIRY Jcdpes® FesSowos
TP DRRTF. WEOFTD IF T wend W ens
DTS WO 2T, ITerdudedord BViln, eng
s, 1947, ﬁﬁ“‘a‘ 100 TwT =g ROTTDI,
$peT>ed. AR KO0 Bi HRODTT) FIOFE T, 03RODE
ICEFBTOTT. B AT RIR, AT IHTTYFond
T 0TS P A0 Wodeen¥ TOWRT. IFFOA.

(c) A driver of the State Road Transport Corporation under

the influence of alcohol, drives a bus and met with an
accident and dies. His wife claims compensation. The
SRTC refuses to pay on the ground that the driver was
intoxicated. Decide.

ooz, OF TON [T wWesiew, RAT STITY, W
WO STTEN DTHTRIOTR. &3T ss'%am 3@.5:
TOTTUBT, TV, Tow, T XOR WD $ID DAT
SDOTY WAL WLROWATO0T JeddnorENow TTE IF
TOTT B LTBORD. NFPFOA.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 0 A

Discuss the deductions which can be lawfully made by an

employer under the Payment of Wages Act, 1936. Marks : 16
FeT WS SHACHD, 1936 T, Vadpewsmd RS FEINTTY

9, 0oRTIEmN RRBUTOTOTL 233FA.

What are the safety measures required to be adopted by an

occupier under the Factories Act, 1948 ? Marks : 16
TARFENY SHRODE, 1948 Y Lalreritnd cIRE RTTED

8, 30T, weiEETRy 2

Write short notes on any two of the following : Marks : 8x2=16
B3 FINT OIRPYTOTTR ATEE OF LT Blelovblall

(a) Problems of collective bargaining in India.
RTBTY, MTRLT WPTdI FowCTTES, AROB, M.

(b) Conciliation Officer and Board of Conciliation.
Elelmmanial.ple i S deapi i lete £

(c) Powers of Inspectors under the Payment of Wages
Act, 1936.
Fe3T WS BHRCED, 1936 TY, aQeﬁFU OTONL.

Solve any two of the following : Marks : 10x2=20
CRTRTTR STBR, TOHOR

(a) Agroup of policemen of Karnataka applied for registration

of their group as Trade Union under the Trade Unions
Act, 1926. The registrar of Trade Unions refuses to register
them under this Act. Is the registrar right in doing so ?
Give reasons.
FIFLE Tk T YUTISQTR Fed IWEy TUFT JoPTiY
PV, 1926 TRCDLY, IpcompoNITOT) LBF
ROROTT. B wRFODTY, OUMUT e[ SUFORTT.
Sled &30 B3 Aoor 8 Hoode ? @dmm&l ned.
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Seventh Semester 5 Year B.A.LL.B. (Maj.-Min. System)/B.Com.LL.B./

B.B.A.LL.B. Examination, September/October 2023 (June 2023)

Duration : 3 Hours

LABOUR LAW - |

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each. .

3. Answers should be written either in English or
Kannada completely.

Define Industrial Dispute. Explain with the help of case laws

when an individual dispute can become an industrial dispute. Marks :

Boa e SsooEsy S,0n080. cdnmen Fobiy JmenE)
Boin,the S erbsycl, Sowmy FHEceny Iees DTOAD.

Define and explain the expression the “Standing Orders®
under the Industrial Employment (Standing Orders) Act,

1946. Marks :

Bdde,end Fdod (Mol STEN) SHRAEL, 1946 ©
TWO ERO TRy WA WOB LS0R0.

Elaborate history and evolution of ‘Trade Unionism' and

“Trade Union Law' in India. Marks :

RUSRHY, ‘TAFY XoPne WIS TN T0rd Acpnd
PRRD BNV BTN Zs JBIC Wi wocoD.

Explain the salient features, along with the principles
governing compensation under the Employees

Compensation Act, 1923. Marks :

ToHU0 TOTRC shobad, 1923 T S8t VTN Tne
TOTIOTR, VT Wi, DT IRy SFORO.

2091

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 (I TR
Describe the nature and scope of the term ‘employee’ under
the E.S.I. Act, 1948 with the help of case laws. Marks : 16
REOFOE T80 IT0dTRoln FHCY Doty DTN SPRACLED,
1948 0 w@okd 'FEY Dwd ITeT Tene WLCH Wi LTORO.

Examine the role and powers of the authorities under the
Payment of Wages Act, 1936. Marks : 16

BeIT T[S Tomech BHRCVT, 1936 T SR Wi
=, OT0NY T, Tone emdﬂv‘ur}‘ a:sbegji.

Define and elaborate the concept of ‘Factory’ under the
Factories Act, 1948 with the help of case law. - Marks : 16

TaRrEng shRobad, 19480 SBcHY ‘Bmrs’ aow
5059_.30&5".3{ 9,508, 4 E0 wOWC RFFLAT BT RR0ON HTOR.

Write short notes on any two : Marks : 8x2=16
S NG CORIYTOR SUBE WEE wicod | , :
{a) Total disablement under the Employees Compensation Act,
1923.
P00 WoTT SHIGLS, 1923 T SBEHY, Fosher U S
(b) Conciliation Officer under the Industrial Disputes Act, 1947.
E.?ci.rajem LTRENY LHUCND, 1947 T SRoDLY, Jomes BHT0.
(c) Political Fund under the Trade Unions Act, 1926.
TFT ROPME SOICLTY, 1926 T L&Y, tokisod Q.

Solve any two of the following problems : Marks : 10x2=20

CRYRTEAL STUBE WAECAO :

(a) 'Shyam’ was employed as driver by a university arts college. The
University terminates his services as it finds that running buses for
transporting the students was resulting in losses. Shyam challenges
the order of the termination on the ground that he was workman.

Can he succeed ?

T JOWOTW YR, 00NT B LT, VONTE, wHOTITOT
NesEnteckI. TN LR JmRRFAYRE Wi Sueuvs 0
Zordh WYL ST BedaRrgcodon R T, BB
AT FMNRTROBE. TEOT B STMETI, oUW, TAOFT
T O Rrd DdTomd. Rl cLBAIRMWEGE ?
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(b) The workmen of an industry came to work at 3.00 p.m. but insisted

on leave to celebrate solar eclipse because the day shift workers
were granted leave with pay. The management refused. As a result,
large number of workmen applied for leave. Management rejected
all the leave applications and the workmen didnot resume work
until 9.00 p.m. Does this amount to a strike ?
WO BT, WROFFT Wm, T 3.00 o duxg womd
FRCIFT TR, S10%e0 JHda) Sibses. Toon TN VoD
foimoor & 088 HeSd AW CHchE) ABCRAWBE. HEed
Soo@eodn S WeRBold, YUHOETT, SN WIDTC, 00, TAOFFD
Ot eurodR) BRmEd. wrEeE oEvoin sRgoy SoRLRET
Toin TR0FET) Taé, 9.00 rickichaone 6%2 TRV, TS,
IeoFgD[emd FoohwEade ?

(c) The employee died due to natural lightning while working at the site.
is the employer liable to pay compensation ? Decide with
reasons. z
PEoD I ISFS, Y oSN FANT AROT etoletalore)
WITL. IRIEL TOTNT IWE FERBEMUNe 7 DIGNE I&3
tpF DAD.




VIl Semester 5 Years B.A.,LL.B. (Maj.
B.B.A.LL.B. Examination, March/April 2023 (Dec. 2022)

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

LABOUR LAW -1

questions.

2091

-Minor System)/B.Com.,LL.B./

Max. Marks : 100

2. Q. No. 9 carries 20 marks and the remaining carry

16 marks each. .

3. Answers should be written in either English or

Kannada completely.

Define trade union under the Trade Union Act, 1926. Explain the
provisions related to general and political funds of a registered
Trade Union.

FOEOFTS ROPIY BHPRCHID, 19260¢) FoaFT TP, 3,509, 3.
SROTHCIT FIFE NOPE HoWCPRTOS TRRE, W) TordecDd
SOneR RowoRAT SUTWOBNIRS, SW0A.

Explain with the help of decided cases the meaning of the word
“workman” under the Industrial Disputes Act, 1947.

PNl o] @ﬁdwﬁﬁmoaﬁ Ran, ene DTS SHRCP, 194709,
i “TarE Q0w TUT SFFEa SWOA.

Mention the various authorities under the Industrial Disputes
Act, 1947. Explain the procedure of arbitration under this Act.

ﬁdrasma' OonY ©=0n0R:S, 194709, [ Alo o SRR A A
T, HFUNERD, 94, SHRNOVTOTIB mﬁﬁz&éc:o ,8,030030,
WO,

When does an employer become liable to pay compensation
under the Employees Compensation Act, 1923 ?

Ot eV S SOTT es0modR), 192308 Hodpenssd cdRsn
I, WU VB G, TSRS ?

Marks : 16

!

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2

Discuss the main features of the Employees State Insurance

Act, 1948,

Marks : 16

TR, AT T, W SORELRD, 19480 T, BOINTRY

233 A,

Define the word “deductions”, and explain the main features of

the Payment of Wages Act, 1936.

Marks : 16

33 NS LoRcHR:, 198609, 'IBSRATNE JwSTF

AN T0F) H SORHTOT, Tod, SCTRy DOk,

Explain the health and welfare measures adopted under the

Factories Act, 1948.

Marks : 16

BRFRnY SORoDD, 194809 wiam, w0 ﬁsasrgﬁb Howodus

3,Torivy DEIOR.

Write a short notes on any two of the following :
SRPYEOR ATHE VT BTE WBCWO :
(a) Doctrine of added peril.
SEelesb o) BeDROT m:moos.
(b) Lockout under ID Act, 1947.

Bdn,ehs QeRTne sHRobE, 194708, wenwds,.

(c) Manufacturing process under Factories Act, 1948.

FFANY SODoHRD, 194800 LURTT &8, 000,

Answer any two of the following :
cInRTTte ITEE LU T oo

Marks : 2x8=16

Marks : 2x10=20

(a) The Registrar of trade unions cancelled the registration of a trade
union for the reason that one member of the Executive Committee was
below 18 years of age. Is the Registrar’s decision correct 7 Decide.
LOTD ToaoFT ROTW 22, Tehmocdn 18 JFFnencs IED
Tobag=sen DERT FLFE NoPT BRoTriciEy T TEUTT,

o BR0 S APOFTR) JoaRe 7 JTFOA.
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(b) An employer who had laid off 5 workmen offered them alternative

employment in another establishment belonging to him situated
at a distance of 15 kms from the original establishment. The laid
off workmen refused to go to the new place and claimed lay off
compensation. Will they succeed ?
W, SodpenEio 5 ®S TaOFSoR ude e WOORRYY, 5 TROFTOR
T o0 aRgem fURT wRGY, FeiRral $UR e, ITUS
Fons mntoT Ee% = 15 kms TATTQT0E. 5 w3 Fe0FIld
sOR Seeries JTVBOX YOHR,IINCE WOBT gesbend. omon S,
Tom0 ATORTE ?

(c) A beedi manufacturer claimed that he was not covered by the
Factories Act, 1948 because no power was used in the manufacturing
process. Is he right ?

Wed JoIRTFRRYT Fo LB SoinbBodd) I,F WIHHCQRD
20m 338 RoorsnY =Hlobhmd, 1948 wamd Selaloleas
O, SIT W Toodhe ?




2091

VIl Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./
B.B.A.,LL.B. Examination, October/November 2022 (June 2022)

Duration : 3 Hours

LABOUR LAW - |

-

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2,

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Define and differentiate between Lock-out, Lay-off,
retrenchment and closure.
et Soow, wdeer wod, WB [RELE W LB FRE

-
L;ha'f’da\’:"“-.o&bi QR 3, 208, DA Torie T, T ANV, wdoLod.

Analyse the submission and certification of ‘Standing Orders’
under the Industrial Employment (Standing Orders) Act, 1946.
00 STEnYE) TISTBL HEneiesomom Bae, eng Dednens
(Tote TeEnY) SHCLI, 1946 w1 DgeasD.

Examine the provisions pertaining to the registration of Trade
Unions under the Trade Unions Act, 1926.

FLOFT BoPY Seeomed wrj‘fs.c‘oa FOTOMYHY, IFT pforuated
SHRCHRS, 19260 2R IOBEIAG.

Explain the appointment, powers and functions of a
commissioner under the Employee Compensation Act, 1923.
=°goT 'T”":L ToT20 2HRDT:, 19230 BBCHY LCOFT T,
QT ToTe z::-o:::rmaq‘ Peone) ER

Max. Marks : 100

Mar|'<s : 186

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

-2-

What are the different benefits available to the employees
under the E.S.l. Act, 1948 ?

o0 Tow, QR eWT, 19480 oy P LT 8T
.@%m: IR ?

Explain the concept of deduction. Analyse what deductions

may be made for absence from duty and for recovery of loans.

under the Payment of Wages Act, 1936.

Se3T ¥ [osUHch wii JTOAD. [eST Homeok (WEE)
BHToLTS, 19360 SRELY #cmsa rgcb TOWTIONE Tl oY
WORIEDVE VJNE WoL0H VYT AT DT IGBT wovny
T, SFERAD.

What are the provisions pertaining to ‘Health’ under the

Marks : 16

Marks : 16

]
Marks : 16

Factories Act, 1948 ?

TeRrany wok, 19480 SRMDHY “OAMT WO <O

08N IRy ?

Write short notes on any two of the following : Marks : 2x8=16

21 SUNRYrv Y, CARPTUR SO ©TO TE wIceoD |

(a) Voluntary Arbitration under the Industrial Disputes
Act, 1947,
Bein, N8 00T SHRCDTD, 19470 @00, Fobe F,08
mqsdzgi.

(b) Immunities of Trade Unions under the Trade Unions
Act, 1926.
DAFY ToTNY BOHICHI, 1926 T LB, T0Fs
TOPNPR V0T LToWSHLD.

(c) Dependants under the E.S.I. Act, 1948.
TPEOT Do SR BHRODRS 19480 BRoDLY STHOUIL.
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Q. No. 8. Solve any two of the following problems : Marks : 2x10=20
B SYNT DUR ATOH, MR wiTod :
(a) Thomas, a member of a registered Trade Union resigns

from the said trade union. He claims refund of subscription
Amount paid by him. The Trade Union refuses. Decide.

TS HOLOWBY oD JPCOTHONE TWFT NP
TT,TONTIO. M{% ToemeR BT WoF Iy IUTI
BuTR W0STONTIToS FUBROER). TodrFT ToPR SWI
206080y STZVAT. LHFOA0.

(b) A development officer of the LIC of India is dismissed
from his employment. She challenges the impugned
action on the ground that she was a workman. Decide
whether a development officer is a workman or not.

Weodtod wWeT OEn ANy I L) ke =RE0
SOTOODAY FeHoWer FHRRTIIT. & SHTOID T ’
DROFHH Q0T T TG H Iw FROIW, TSV
R0EE0D 268 VIR ANTOT A0ST L) BRH,0 AL plelevers]
TROF T OO TWONEIRLWTISTe ?

(c) Ajoy, a motor driver driving with a high speed rams into a
tree and gets killed in the accident. His employer refuses
to pay compensation on the ground that the accident was
caused by rash and negligent driving. Decide whether the
employer is liable to pay the compensation.

R0l wow TET WLTR &3, 08 oPRLT TR,
5[ Inlovel abmg ST STFROY, T WRODIRT. LTI
SROeE BT B¢ SR TN SRNTATSCCT WIBITHY
BHICWATOOS SATH I TOTC FBLL 1T, BYFHOT
HOHHmE. 31 FIURIY INOED TOTODEY, VeEFed
mddxémrbzgaiodae 0T FFFO20 ?
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Vil Semester 5 Year B.Com.LL.B./B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B.

Duration : 3 Hougs

Examination, April/May 2022 (Dec. 2021)
LABOUR LAW - |

Instructions : 1. Answer Q. No. 11 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No 4.

Q. No. 5.

questions.

2. Q. No. 11 carries 20 marks and the remaining
question carries 16 marks each.

3. Answer should be written either in English or

Kannada completely.

Discuss the definition of “Industry” with the help of decided
case.

RedeE IO Imondem Mwhi"ad RIS
33T A0.

Define “Trade Union". Examine the extent of immunities
available to Registered Trade Union from Civil and Criminal
liabilities.

"BNOFE NoPUIHY, T, aR.JA. SRECTODS TRLFT mqrée
UZ;L.;.UJ:‘.; LOE* :i:Sg A er.x&ggﬂﬁzg a’,‘-b&}f;.

Define ‘Retrenchment’. When the retrenchment shall be
treated as valid ? What are its effects ?

HFOFT TRINATRERORNRD" TOweaRD. OCRERN TRelsFT
TSmrieenIohT), QGHI[L  ILCLOIVH 7 LT
o ngEL 7

Discuss the liability of the Employer to pay compensation
under Employee’s Compensation Act.

TNRFE TWOER0  eHRcLLERL IROET JoTT e
TSR, WEFAD, .

QOutline the provisions relating to the welfare measures under
the Factories Act, 1948.

maRFany sHchm, 1948TE ies&mﬁ%d:ﬁ: B 3one 3000
GTST LUTWCTNWRY (A olevoioR

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

: 16

16

16

16

P.T.0.



Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Q. No. 10.

Q. No. 11.

2- N

Examine the different kinds of benefits available under
Employee’s State Insurance Act, 1948. Marks : 16

TOFE T, ISR 5000, 19483R0DY, dedaind fag
w,oire'""m*‘ S=I0A.

Explai appointment, powers and procedure of authorities
[Inspectors] under Payment of Wages Act. Marks : 16

B33 Fommedh SHACHTTRCHE, T, HEONY [ SR one]
SebEms, sOTUML =0 'ﬂéoi:c:ba) WTOE.

Explain the doctrine of Notional extension with the help of

decided cases. Marks : 16
ATFORCY TEOHNY noecdtinobnt BONE LIT chm‘

wﬁb»ob

What is strike ? Discuss its procedure and prohibitions. Marks : 16
:S.m'gd ROTITERD ? LU0 LRIt [ AV YR, WAL

Write short notes on any two of the following : Marks : 2x8=16
@ NS CRYRTOR L0EE LT LT :

(a) Appropriate Government.
3e8 [EFs.

(b) Standing orders.
et BTN,

(c) Layoff.
TR, T W0Y.

Solve any two of the following problems : Marks : 2x10=20
23 FENT ORJPTRTOR AT ""'“ﬂ nv=s sﬂba'sm

(a) 35 women are employed in Vishaka Industnes. Since only
four women workers having children below 5 yrs. of age,
the Manager of the industry refuses fo provide creche for
the children. Is the refusal correct ?

LTE [omATHE 35 TonxoR: HemiE TRATTT.

SelU} aau’:b TONKOR JS, 5 m:acs 2.33 a’o&'dmd
St SoaF R0l REREEED, Ea:mr'io:ae) 5&: TeoomR
g cg,m; LENNes DOBORSHE. S5 A0NBTS msc:t:ua;&' ?



(b)

()

-3-

A Trade Union member who was poor but very popular
and who has not contributed to the political fund requests,
the help from general fund for his election. Trade Union
refuses to help from general fund for his election.
ide.

TLFE BOPT AT AW WET WS &L, TN
Soal Domdsads RGN imz:ﬁo:ba;‘ 23 mﬁi VRS
35 WHSEN T Wb, TWALFT ACTR ITL
TRBES AOHBOAZE. LFFOR0.

Rauvi, a driver with Rajasthan State Transport Corporation

was terminated on account of his eyesight problem. He
claimed retrenchment compensation. Is he fitted to it ?

TS ga CemEbon oS OF MO AnsTg
HRETRN oY IREIT T Q0w chzsasg‘ IR
ISnaniesogd. oS Je TeRT, TOTY S3trfoco db)
SmE e ?

2091
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Max. Marks : 100

Instructions : 1. Answer Q.No. 11 and any five of the remaining.
2. Q.No. 11 carries 20 marks and the remaining questions

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

carry 16 marks each.

3. Answers should be written either in English or Kannada

completely.

Explain the definition of “Appropriate Government" under
Industrial Disputes Act, 1947 with reference to decided
cases.

Bogen? OmE ©0achmd, 19470 £, woss

"oy Mowo" I LebY A6 FeSrnidectn I8RO,

What is ‘Industrial Dispute’ ? Explain the essential requisites
of industrial dispute.

'zm:;zem R0 St ? @ﬁ%cns ¥epi e MM
DTOR,

Define Trade Union'. Examine the extent of immunities
available to registered Trade Union from civil and criminal
liabilities.

“ToeF e Ko WA TOROFE zo;yg O SR LT

N

IRGICT v E BRTINE DAoHTY oL,

Explain the term of ‘Minimum Wage'. What is the procedure

laid down under Minimum Wages Act for fixation of minimum
rates of wages ?

e ST aEE Jeon TR SeEs o0 antneeRbs ReosRi

TR Seed moebRchY, ciRs @i clolE) eYSaEeIns ?

Marks : 16

Marks : 16

Marks : 16

Marks: 16

P.T.O.
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Q. No. 5. Explain the provisions relating to adjudication of disputes
and claims under the Employees State Insurance Act, 1948.  Marks : 18

19480 maored ooy, amn olTebachy g 00
Srages W) FeRtonert Zowopns PUTRIOTINTT) Dok,

Q. No. 6. Discuss the liability of the employer to pay compensation
under the Workmen's Compensation Act. Marks : 16

TALFE0 WOTRT LSO BRCDY. Indest oz
e b zaa%m;g W3r 0.

Q. No. 7. Discuss the provisions relating to 'Health’ under the

Factories Act, 1948, Marks : 16
19488 mamrs sodobache ‘sleaid’ Fowehac . :
\ wsdwoq!ﬂ#ﬁz Wi,
Q. No. 8. What is a strike ? Discuss its procedure and prohibitions. Marks : 16

ST om0 ? eTt S W v wira

Q. No. 9. Explain the subject matters of standing orders. What is the

procedure for certification of standing orders ? Marks : 16
RO SrimEng w dobnivi Db BOWE BTN TR0
T 2

Q. No. 10. Write short note on any two of the following : Marks : 2x8=16

CIRPRTCR STHL 0D oo 3958 wdoo !
(a) Lay off — WTREN WO
(b) Settlement — !adb,qfr.

(c) Contract Labour (Regulation and Abolition) Act, 1970,
noén wioFEs (Robegen DD t.‘»doé) LHILY, 1970.
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Q. No. 11, Solve any two of the following problems : Marks : 2x10=20

cIRTYTRTde SoE MRy JOSon

‘(a) Ajay an' employee in Jaideep Industries died in a fatal

“accident in the factory. The employer paid the widow of

Ajay, a compensation a sum of Rs. 1 lakh directly. Is it
valid payment ?
[ devblalood ’aodxgwd SEALT 20w TROFTRD FoToFZoDh
Lm0 N0 STERIFY . TY) BRITD. BIRFRCD FROED,
ST T SeoToN wowmd o8 dramo&:cd:s&g‘ TOTTTON
BT, B TOTT mgww:;aaie 2

(b) 35 women are employed in Mythili Industries. Since only
two women workers were having children below 5 years of
age, the Manager of the Industry refuses to provide creche
for the children. Is the refusal cofrect ? e
el VTR I 35 éorfﬁdﬁg‘ de8 BRGTRT. BmY
Fawud: onzon SR 5 za’rﬁcsiaa"o SR m§9d>2§d.
ST00T SIRFHCD rED, TERE DY B2 THOT
SeonTeh wohtes AoEoheRE. B AovEos Ry odnucse ?

(¢) "A"is employed as a Security Inspector at the gate of the
factory premises. Is he a workman ? Give reasons.
TATOID wWold maRFID 9ToNT .09 o
SOTOTOCIRN wdz%mmnmwal BB BELFESe 9
B0 3¢A.



